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BRITISH ASSOCIATION FOR BIOLOGICAL ANTHROPOLOGY AND OSTEOARCHAEOLOGY 

 
 

Annual General Meeting (AGM)  
14th September 2019, 13:30 

Natural History Museum, London 

 
Minutes 

 
Trustees present: Charlotte Roberts (re-installed as President in August for another year);  
Secretary Ceri Boston (CB); Treasurer Lizzy Craig-Atkins (ECA); Outreach Officer Claire 
Hodson (CH); Annual Review editor Diana Swales (DS); Grants Secretary Sophie Newman 
(SN); Commercial Representative Lauren McIntyre (LM); Communications Officer Michael 
Rivera (MR); Museums’ Representative Heather Bonney (HB) 
 
Apologies: Membership Secretary Anwen Caffell (AC); Student Representative Emily 
Carroll (EC); Representative from a Professional Organisation Gaille McKinnon (GMK); 
Non-executive Member Catriona McKenzie (CMK) 

 
 
2. Minutes of the last AGM (Cranfield 2018) 
 
CB requested comments on the minutes of the previous meeting, but none were forthcoming. 
The minutes are available on the BABAO website. 
 
3.        President’s address (Joe Buckberry (JB) 
 
JB addressed the membership to explain that she had suffered a severe and chronic illness for 
much of this year, which had precluded her from fulfilling her role as president. She 
apologised for not responding to BABAO-related emails during this time, and thanked the 
serving trustees for stepping in and continuing the running of BABAO in her absence. In view 
of her ongoing recuperation, she has agreed with the trustees to step down from her role as 
president for a full year. The preceding president Charlotte Roberts (CAR) has kindly agreed 
to undertake this role until September 2020. Should JB’s health be sufficiently recovered by 
that time, she will resume the role as president for two more years.  
 
CB wished Jo well, and wished her a speedy recovery. CB explained that, as a consequence of 
JB not being able to fulfil her role as president, some ongoing BABAO matters have not been 
resolved this year, whilst the timetable of others, such as the Annual Review, were  delayed. 
CB thanked DS for producing an excellent publication in spite of these difficulties.  
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3. Matters arising (chaired by CB) 
 

1. BABAO journal/ academic publication to replace Trends series 
 
In last year’s AGM, the membership voted in favour of BABAO continuing to produce an 
academic publication, albeit not necessarily in the form of the current hardback form of the 
Trends in Biological Anthropology series. Time pressures on the editor and conference 
organisers has resulted in considerable delays in the publication of Trends volumes thus far. 
This is likely to be a stumbling block in the future too, as ECA confirmed that paying an 
editor is not compatible with rules governing BABAO’s charitable status.  
 
Several suggestions have been raised, including an online journal and a small biennial 
hardcopy. The latter would be modelled on the current Society for the Study of Childhood in 
the Past publication, which comprise 4-5 short papers of approximately 4,000 words each. 
Such a BABAO publication could include palaeopathology case reports, findings from 
commercial excavations, and short research papers that are seldom published in established 
anthropology journals. It is hoped that this format would prove inclusive to all members, 
encouraging students and commercial osteologists, as well as more established academics, to 
present their findings. These papers would not be tied to conference proceedings, as was the 
case with Trends. It is hoped that this approach would reduce the workload on an editor and 
editorial board and on peer reviewers. However, in order to have academic credibility, and for 
‘academic’ members to consider it to be an acceptable venue for their research and have the 
impact to contribute to the UK’s Research Excellence (assessment) Framework (REF), the 
publication would have to have a DOI number and be accessible to a wider academic 
audience beyond BABAO. CB suggested that publishing it as a hard copy through a reputable 
publishing house would ensure this, but the membership was overwhelmingly in favour of an 
online journal only. The practicalities of how this would be undertaken were not resolved in 
the meeting.  
 
Jackie McKinley was in favour of themed volumes, rather than a general call for papers, and 
felt that this would be easier to edit. Mark Farmer asked if the journal could include 
conference posters, but Jackie pointed out that these would be difficult to peer- review in that 
format. Nevertheless, the subject matter of many posters is well suited to short papers in the 
journal. It was suggested that authors wishing to do so could instead display their conference 
posters on a dedicated part of the BABAO website.  
 
Actions 

- The third Trends publication should be disseminated in due course. 
- The trustees will continue to explore the practicalities of producing an online 

journal, possibly through the BABAO website, although this may require 
professional IT input to achieve. 

 
2. Revised Code of Ethics (Rebecca Redfern (RR) 

 
This year RR, in collaboration with other members has revised the BABAO Code of Ethics 
and Practice, and worked closely with Dave Errickson who produced a Guidance document 
on Digital Imaging. RR addressed the membership on the subject, apologising for the slight 
delay in its completion, and thanked Dave Errickson, Jane Jones and Nick Marquez-Grant for 
their input. RR pointed out that other allied organisations are also working on the questions of 
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ethics pertaining to human remains (such as APABE, Heritage England, CiFA and HRSSN – 
Human Remains Specialist ? Network). Most contentious ethical issues arising in recent years 
have been the repatriation of human remains and how human remains are displayed on the 
internet, particularly on social media.  
 
RR reported that only eight BABAO members responded to her draft, and she concluded from 
this that most of the membership was happy with her revisions. 
  

3. Revised BABAO constitution (Charlotte Roberts (CAR)) 
 
A revised BABAO constitution was sent to the membership before the AGM for comment. 
CAR briefly addressed the membership on the subject. The membership then voted 
unanimously in favour of the changes to the document.   
 

4. Equality, Diversity and Inclusion initiative (ECA and MR) 
 
ECA briefly outlined the progress of the working committee on ED and I, which was formed 
in 2018 and 2019. To date, this comprises four members, but ECA urged more students to 
become more involved. There is now an ED and I page on the BABAO website. The group 
has reviewed E, D and I issues in other organisations, such as AAPA, but recognise that 
BABAO faces rather different challenges and resources. BABAO documents have been 
reviewed for unconscious bias, and the evaluation of BABAO grant applications are now 
anonymized . Future work includes a survey of the membership this autumn, in order to gauge 
members’ perceptions and experiences of EDI issues within the organisation and pertaining to 
their careers in biological anthropology and beyond. Participation in the survey will be 
voluntary and anonymous.  
 

5. Fund for members’ symposia, study days and skills workshops  
 
An initiative discussed at the last trustees’ meeting was the introduction of a fund to facilitate 
symposia, training days and skills workshops. Members wishing to run such events could 
apply to the BABAO grants secretary (SN) for monetary aid towards expenses of hosting such 
an event. For example, it might cover venue costs or key note speaker expenses. The budget 
available for such a scheme has yet to be determined. Logistics of awarding funds has yet to 
be discussed by the trustees. The membership voted in favour of this initiative.  
 
Actions 

- ECA will explore the financial feasibility of the scheme, in terms of the amount 
of moneys available for the scheme 

- Logistics of running the award will be discussed at the next trustees’ meeting. 
   
 

6. Sale of human remains in Britain 
 
The sale of human remains in the UK remains has been very active this year, particularly over 
the internet. It is suspected, but unproven, that in some cases human remains are obtained for 
sale by criminal means. Although BABAO’s position strongly opposes commodifying human 
remains in this manner, its power to stop such sales is limited. Currently, it is not illegal to 
sell human remains in the UK, and political will to change this in the current Brexit climate is 
very limited. HB contacted the Human Tissue Act enforcers about this matter. They agreed 
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that a change in the law was required. However, they stressed that the Human Tissue Act does 
not apply to the sale of human skeletal remains (as opposed to old anatomical specimens), but 
only to organs.  
 
Simon Mays agreed that changes in the law were highly unlikely in the immediate future, and 
that BABAO should continue to raise awareness of the ethics related aspects of such sales by 
writing to the vendors (i.e. as a means of dissuading them from such activities). It should also 
highlight this issue to the wider public.  
 
Actions 

- Several trustees (CB, CH, SN and HB) will set up a sub-group with other 
BABAO members to look into this issue more closely.  

- They will begin by surveying the membership’s attitudes to the sale of human 
remain. 

- As the scale of the problem in the UK is unclear, they plan to monitor 
advertisements selling human remains over a six month period.  

- They will continue to send letters to vendors in the hopes of dissuading them 
from such activities.  

  
7. Mentorship Award 

 
The trustees have pleasure in announcing that Pia Nystrom of Sheffield University was 
awarded the inaugural BABAO mentorship award in recognition of her significant 
contribution to teaching and mentoring of over 350 students (particularly in the M.Sc. in 
Osteoarchaeology programme) over two decades.  
 
 
3. Trustees’ Reports (attached below) 
 

1. Membership Report (Anwen Caffell)  
 

2. Finance Report (Lizzy Craig-Atkins) 
 

3. Communications Report (Michael Rivera)  
 

4. Commercial Report (Lauren McIntyre) 
 

5. Outreach Report (Claire Hodson)  
 

6. Museums Report (Heather Bonney) 
 

7. Professional Organisation Report (Gaille McKinnon) 
 

8. Student Representative Report (Emily Carroll) 
 

9. Grant Awards (Sophie Newman)  
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4. Election of new trustees (CB) 
 

CB thanked the outgoing trustees (Heather Bonney, Gaille McKinnon and Emily Carroll) for 
their hard work over their three year tenures, and presented HB with a small gift in 
recognition of her work, and for hosting such an interesting and successful conference this 
year. Gifts will be sent to the other two trustees, who could not be present.  
 
CB then announced the election of three new trustees, who will take up their posts with 
immediate effect: 
 

- Katrina Lee (Representative from a Professional Organisation) 
- Katy Faillace (Student representative) 
- Trish Biers (Museum Representative) 

 
5. Announcement of BABAO Conference 2020 (Tim Thompson/ Dave Errickson) 

 
Tim Thompson, the host of the 2020 annual BABAO conference, announced that it will be 
held on 11-13th September at Teesside University, Middlesbrough, and gave a brief 
presentation.    
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Trustees’ reports 
 

1. President’s report (Charlotte Roberts) 
 

This report covers the period 29th August to September 14th 2019 (and business related to the AGM 
following it). 
 
Preamble 
 
In July 2019, the then current President of BABAO (Jo Buckberry) contacted me to ask if I could step 
back in as President for another year; this was due to ill health.  
 
I agreed to fill the role until the end of 2020 when either Jo would step back into the role, depending on 
her health, or that the President’s post would be up for nominations again. On the 6th August Jo emailed 
all BABAO members to inform them of the change in Presidency and the reason why. 
 
I met with a number of the Board of Trustees on the 29th August in York when I officially took the 
Presidency back over. Various important business that needed addressing was discussed at that 
meeting. 
 
My Presidency so far 
 
Between that initial meeting and the AGM – and initial post-AGM period: 
 

• I contacted and congratulated Pia Bennike, Sheffield University on her BABAO Mentorship 
Award 2019 

• I sent Heather Bonney the ‘conference report form’ to complete 
• I confirmed that the offer for the 2023 BABAO Conference from Carolyn Rando of UCL was 

welcomed and accepted 
• In view of the over-running of the AGM, I suggested to our secretary and the rest of the Board 

of Trustees that the AGM needs to be more efficient and effective: 
 
‘We have grown as an organization and we have so many trustees that there are a lot of reports, 
beyond the other items on the agenda, including matters arising. 
 
I have a suggestion for next year: 
 
Trustees send their reports via, say you (secretary), to all the members a minimum of a week before the 
AGM. Should members be inclined this means they have time to read the reports. They end up on the 
websites anyway. 
 
Then, at the AGM, we have Trustees limit themselves to the absolute key points of their report (and no 
rambling...) - and we perhaps put time limits for each report - some are inevitably longer than others 
(e.g. membership secretary versus student rep). Hopefully that will work better. I have thought for 
several years that too much detail is give that really isn't necessary. The main thing is that there is a 
report from everybody’. 
 

• I asked Michael Rivera if he would put all future conferences and venues on our website 
• I also attended the AGM in London, and presented the ‘changes to the constitution’ agenda 

item. 
 

 
2. Membership Report (Anwen Caffell)  

 
Membership numbers:  
We currently have 522 members, which is the highest it has ever been at this time of year. 
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Breakdown of Membership:  
We currently have 271 waged members (increase from 266 in 2018), 182 student members 
(decrease from 185), 67 unwaged/ retired members (increase from 48). Therefore, the 
increase in membership numbers is largely driven by an increase in unwaged members, 
followed by small increase in waged members.  The slight decrease in student members is 
disappointing - we really need to encourage students to join. We can ask academic members 
(staff and students) to encourage new students to join as they start their new courses this 
academic year – they will get the most for their money if they join in October/November.  

 
New Members:  
We had 99 new members join since the BABAO conference last year, a slight decrease from 
103 in 2018 but still a healthy number.  

 
Number of Overseas Members:  
We have 135 overseas members, an increase from 121 in 2018; the proportion of the overall 
membership though is similar – 26% in 2019 compared to 24% in 2018.  Generally, the 
proportion hovers around 25%. 

 
Overseas Membership:  
Most of our overseas members are still based in Europe (76; increase from 70); most of the 
remainder are in North America (38; increase from 36); with smaller numbers in Australia 
and New Zealand (14; increase from 9) and elsewhere in the world (7; increase from 6).   

 
We currently have nine members in Qualifying Countries, one of whom is currently 
benefitting from the Qualifying Country fee. 

 
Areas of Interest 
New members joining since the start of 2019, and existing members renewing their details, 
have been supplying information on their areas of interest.  So far, a third of members have 
supplied this information, and members can provide multiple areas of interest if they wish.  
The majority are interested in Human Bioarchaeology (93%); followed by Forensic 
Anthropology (70%) and Medical Anthropology (35%); a smaller proportion of members are 
interested in Human Evolution (23%) and Primatology (3%).   

 
The ‘Other’ category included dental anthropology (x3), hunter gatherers, archaeological 
science, taphonomy, Roman archaeology, mortuary studies, and burned human remains.  It 
also includes palaeopathology (x5) and osteoarchaeology, which technically fall into the 
‘human bioarchaeology’ category, and forensic archaeology, which is probably covered by 
‘forensic anthropology’; note some members provided more than one interest in the ‘Other’ 
category. 
 
Occupation Categories 
Members have also been asked to provide up to two occupation categories to make compiling 
this sort of information easier and more consistent.  A third of waged members have provided 
their occupation category so far: 44% are working in academia; 31% in commercial 
archaeology; 9% in museums/curatorial roles; 4% as forensic practitioners; and 27% in other 
occupations (including medical fields). 

 
Student Members 
Student members have been providing information on their level of study: so far, we have this 
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information for 56% of them.  Most (60%) are PhD students (or equivalent); 35% are Masters 
students; and a small proportion (5%) are undergraduates.  

 
Subscription Renewals 
Please remember that membership fees for 2020 are due on 1 January 2020.  It is your 
responsibility to ensure you make your payment and pay the correct amount.  Do check your 
payment arrangements – whether you have a standing order/regular bank transfer set up, or a 
recurring PayPal payment, and if these are set to pay the correct amount (£40 for waged 
members, £25 for concessions).  If your status has changed during the year (e.g. students or 
unwaged members becoming employed) then do adjust your payment.   

 
Members are asked to pay their fees before the end of January to avoid having their 
membership cancelled. Once membership is cancelled following non-payment, your 
membership record will be deleted.  Any members intending to apply for a BABAO small 
grant next year must be fully paid-up members by the 31st of January. Reminders will be sent 
to the mailing list nearer the time.  
 
Members are reminded that students wishing to be considered for the student prize at the 
BABAO conference must be fully paid up student members of BABAO by the conference 
abstract submission deadline. 
 
Reminder to Update Details 
A new ‘change of details’ form was launched earlier this year and is now available on the 
BABAO website.  It would be very helpful if members who have not recently updated their 
details could do so using this new form to help ensure consistency of data.   

 
Please do keep the membership secretary updated with any changes in details throughout the 
year – new jobs, new addresses etc.   

 
Finally – anyone needing help with any aspect of their membership is encouraged to contact 
the membership secretary: membership@babao.org.uk  
 

 
3. Finance Report (Lizzy Craig-Atkins) 

 
The treasurer’s report provides members with details of budgets and spending since the last 
AGM and is intended to inform members of BABAOs current financial situation. 
 
This report will cover: 
 

1. Matters arising from the last AGM 
2. Financial review of 2018 based on End of Year Report 
3. State of Finances Report for 2019 for period Jan 1st to Sep 1st 
4. Clarification of income and expenditure 
5. Financial planning 

Matters arising from last AGM 
 
Increasing our expenditure on charitable activities 
2018 saw an increase in outreach activities funded by our organization as a charitable 

mailto:membership@babao.org.uk
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objective and the creation of the role of Outreach Officer to coordinate these. Payment of 
expenses to this new officer and volunteers working on our behalf in outreach was a new 
expense of £1,800. We also increased extant expenditure in several flexible areas – awarded 
more grants and bursaries for low income members to attend the conference.  
 
Increasing conference registration costs 
The cost of running the BABAO conference is increasing, but there is still a lot of variability 
between venues. In 2018 the committee agreed to spend surplus income from 2016 and 17 to 
subsidize the conference fees of every member by £35. This choice was to be reviewed 
annually, and this year we decided not to subsidize the conference as fee levels were much 
lower. It may be that conferences based in Universities are now going to be more expensive 
overall than other venues. We will continue to respond to costs to try and ensure a parity in 
costs between years.  
 
End of Year report 2018 
 
Balances 
BABAO has two bank accounts (a current account and a reserve account) and PayPal 
account. Our balance across all three at the beginning of the financial year 2018 was £49,227 
and at the end of the year 2018 was £45,711. Income-expenditure was -£3,516 as part of a 
planned overspend to address greater income than expenditure in the preceding years.  
 
Our reserves are c. £15,500 as a contingency against emergencies and are not intended for 
normal spending. We make no interest on this to speak of (£2.50 per month). 
 
End of Year report 2017 
 
Income/Expenditure 
Income in 2018 was £16,990, a £2,239 decrease from 2017 
This difference resulted from a second year in a row of small reduction in membership fees. 
 
Expenditure in 2018 was £20,506, a £10,336 increase from 2017. 
This difference resulted from several big expenses – Trends, fees for the new Standards 
documents and conference subsidies. Increases in conference bursaries and grant awards also 
contributed. 
 
In my last report I noted decisions taken in 2018 to increase spending made in response to the 
gradual year on year increase in the BABAO reserves. 2018 successfully achieved this, and 
continued plans are in place to keep income and expenditure close and ideally spend more 
than we bring in for several years to come.  
 
 Current state of finances report for 2019 
• Our balance at the beginning of this financial year was £45,711. It is now £53,188 
• Income-expenditure this year is currently +£6,006 

We have not incurred as many large one-off expenses this year as in 2018, but have 
committed to additional expenses yet to appear in the accounts. 
 
These are, as last year, c. £6k on grants.  
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So overall income and expenditure this year are currently looking very similar. We did not 
subsidize the conference as this would have brought fees down to unsustainable levels for 
future years – better to save this year and try and ensure conference fees remain reliably 
stably. It is interesting to note that membership income has been stable now across two years 
– this may be a trend for the future. 
 
Details of income/expenditure  
 
So to review BABAO’s main financial activities:  
 
Key Income 
• Membership fees (relatively secure) 
• Conference income has dropped to nothing and is unlikely to be a source of income again 

in the near future  

Key Expenditure 
 
• Trends c. £8000 – this has been an irregular expense over the past years, paid in 2018 but 

not in 2016 and 2017. 
• Grant expenditure. Altering the amount we offer year on year in grant income is a key 

way our finances can be flexible in the long term – we do not intend to set a precedent to 
offer £10,000 in 2018, and indeed managed to award more grants for only £6,000 this 
year. Quality of applications remains a restriction on increasing grant income, as we have 
a responsibility to only award to the highest quality applications. 

• Website maintenance c. £400 p.a. 
• Managing the society (travel for officers, meetings) c. £2,500 p.a. rising all the time with 

inflation 
• Conference – we are investing more in subsidies, bursaries and fee waivers and the 

overall return in shrinking. BABAO’s financial commitment to the conference is 
renegotiable every year, so is another usefully flexible expense.  

• Outreach – we are also investing substantially more in outreach to broaden and advertise 
the society to the next generation of Biological Anthropologists. As a core charitable 
objective of the organization, investing money in this area is important. 

 Financial modelling 2019 and future planning 
• Income-expenditure for 2018 was negative at the end of the year. This resulted from an 

intentional investment in new initiatives which utilize surpluses of the last two years to 
expand the organization and support our members. 2019 should be around £0 and we 
continue to want to over rather than under-spend. 

• We are completely reliant on membership income for our resources in future, and we 
need to be mindful of the fact that we are vulnerable to changes in member numbers.  

• But as our activities are flexible and our reserves substantial, we are in a very secure 
position overall 

• New expenses for the next year include an annual subscription to Survey Monkey and 
possible use of governance income for ED&I work – a member survey will gauge opinion 
on this decision.  

• Everything is stable with the BABAO finances. 
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Charities commission annual report 
I have completed and but not quite yet submitted the 2018 annual charities report. We do not 
need an accountant’s report this year as income us below £25k, and looks likely to be in 
future.  
 
 

4. Communications Report (Michael Rivera)  
 

1. Web provider  
As an association, we have used a web provider called WebIntegrations for a number of 
years. Our needs have changed since we started working with them, as we have grown in 
membership size and have greater needs to keep our records secure (especially in terms of our 
archives and membership information on our website). There is currently no problem with the 
security on our website—we worked with them some months ago to make sure our details are 
protected in a way that complies with General Data Protection Regulation, ensuring all data 
passed between our website and individual browsers is private and the links between them are 
all encrypted. However, together with the rest of the Board, we are looking into finding a new 
web provider in the next year who can better suit our needs as we continue to expand and 
continue to want to protect membership information.  
  

2. Website  
The website itself is doing well, for the first time in a few years, we hosted all the information 
on the conference, except for actual registration which was done by the NHM.  
  
I’ve uploaded information on our Equality, Diversity and Inclusion Sub-Group there. For 
those who have not been clicking around, just a reminder that we have a Code of Ethics and 
Code of Practice up on there, guidelines for recording and reporting information on human 
remains, and information on past winners of research grants and BABAO awards – including 
what this year’s first Mentorship Award is all about, to be awarded every other year, and the 
Service Award given to a member in the years in between. I’ve also updated the list of 
courses/degrees in osteology, biological anthropology and forensic anthropology in the UK. If 
any members have changed what they offer recently, it would be good to get the details via e-
mail.   
  
CAR gave a presentation last year about the history of the Association, and I am going to 
upload a page or two dedicated that to the history in the next few weeks. When there’s 
important information, you can also follow updates through our mailing list, of course, or on 
Twitter, sometimes Facebook or Instagram, if that is preferred. CH and I will be working with 
the incoming student representative as well to raise the online profile of BABAO in terms of 
our outreach events, using the website and other media.  
  

3. SurveyMonkey  
With ECA’s help, we have paid for a service annually under SurveyMonkey for BABAO to 
use for association-related questionnaires. The free service caps the number of possible 
respondents at 100 respondents, which obviously does not allow for the entire membership to 
take part in important decisions or surveys for information. The service has been successfully 
used to administer the Board elections this year, with functions available with our service plan 
like setting up reminders to go out to only members who had not voted yet and avoiding the 
risk of flooding some members’ inboxes with unnecessary correspondence. The Equality, 
Diversity and Inclusion sub-group will use SurveyMonkey to gather important information 
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about whether there are issues in these areas that we as an association need to look into. If 
there are any other surveys you think you would find helpful for BABAO or the science we 
practice more broadly, do let us know and we can discuss setting up a survey for you any 
time. 
 

5. Commercial Report (Lauren McIntyre) 
 

1. CIfA  
 

a) aDNA Policy 

The Chartered Institute for Archaeologists (CIfA) has approved a policy on ownership of 
aDNA genetic material. This encourages an agreement between institutions to sign to say that 
any material will not be claimed as private property, and results will be open access. This 
stance has been taken to address the concern that commercial companies are patenting and 
copyrighting DNA. However, CIfA are yet to publish any details of the policy of their website 
 

b) Human Osteoarchaeology special interest group 
 
Human Osteoarchaeology Special Interest Group (SIG) is now up and running as has had a 
very successful first year. Hosted two workshops: 

• Paleoradiology in Oxford in March 2019 (Iain Watt, Louise Loe and Sharon Clough) 
• Puberty in the Past in July 2019 (Mary Lewis) 

 
Both sold out. Future workshops will be advertised on the groups page on the CIfA website 
first, and also on their social media. If the courses don’t get filled, then they will be advertised 
via other outlets e.g. the BABAO mailing list. 
 
Twitter: @OsteoSIG 
FB: searching “Human Osteoarchaeology Special Interest Group” 
 
For anyone who doesn’t know, if you’re already a CIfA member you can sign up to the 
mailing list by logging into your CIfA account and adding yourself to their mailing list on 
your Dashboard. Also available for CIfA non-members by emailing CIfA Groups email 
address and asking to be added (and paying £10 via PayPal). Once a member, should bet 
access to the group’s web page on the CIfA website and be added to the mailing list. 
 
There are also flyers around at the conference, or you can speak to Sharon if you’d like 
further details. 
 

c) Digital Beta Group 
 

At the beginning of November, CIfA announced that they were launching a new project 
‘Digital Archives in Archaeology’, funded by Historic England and undertaken in conjunction 
with DigVentures.  
 
The project has been initiated by the Archaeological Archives Forum to develop up-to-date 
guidance for everyone working with digital data in archaeological projects (so almost 
everyone!).  
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The DigVentures team have been working with CIfA to produce guidance as part of the 
Archaeological Archives Forum series for archives management. The guidance will be aimed 
at practitioners and will provide support to those using digital data in archaeology projects. 
CIfA’s Standards and Guidance will be updated as part of the project to ensure consistency 
between practice guidance and regulation.  
 
So far a number of surveys were sent out, and there was a group consultation on the guide that 
DigVentures produced as a result. Now waiting for final documents to be edited and 
approved. 
 

d) Searchable Online Ethics Database 
 

This was aunched by CIfA in November 2018. Available at http://archaeologicalethics.org/, 
this has been put together in conjunction with the Register of Professional Archaeologists. It 
combines over 500 sources on archaeological ethics in a central, searchable place for students, 
researchers, and professionals, and is designed to be used internationally. The database 
includes journal articles, books, blogs, online resources, and course descriptions, in 
searchable, online platform.  
 
Currently 51 documents under the category “Human Remains and Ethical Practice”, and 134 
documents if you search “human remains”. There are a lot of blog posts that discuss ethical 
issues surrounding human remains, and a wide variety of entries that cover topics from 
indigenous remains to the ethics of research utilising human remains, to ethics of aDNA 
studies.  
 
The website includes a form for suggestions, questions, and comments. The database is an 
ongoing project and will be updated and expanded yearly. So if there is anything you think 
should be up there, please get in touch with them. 
 

e) Brexit briefing 
 

CIfA issued a statement on Brexit in October 2018. There has not yet been an update taking 
into account the most recent Brexit developments. Not going into too much detail here. 
 
In summary, the October briefing acknowledged that Archaeology as a profession will be 
affected when the UK leaves the European Union (EU). The briefing sets out potential 
impacts and CIfA’s advocacy priorities in the final stage of negotiations.  
 
CIfA states it does not have a political stance on Brexit, but it favours solutions which 
mitigate negative impacts on archaeology and take advantage of opportunities. CIfA will 
work to influence how government reacts to issues which arise from any course of action on 
Brexit.  
 
It identifies six key areas of interest: 

• Skills and immigration 
• Funding 
• Tourism 
• Planning 
• Cultural property  
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Full details of the briefing are available at: 
https://www.archaeologists.net/sites/default/files/CIfA-
CBA%20%20Top%20Level%20Brexit%20Briefing.pdf 
Nothing specifically relating to human remains, but something to keep an eye on because it is 
generally relevant to those who work in the sector. 
 

2. Prospect 

Prospect are continuing with their recruitment drive, trying to get 1000 member to join the 
archaeologists branch of the union by the end of 2019 (currently has over 800).  
Thinks it’s important to remind our membership that Prospect would welcome anyone from 
our discipline, especially those working in the commercial sector (seems to be a prevailing 
attitude that it’s just for people working in the field).  
LM is happy to direct any queries from BABAO members about Prospect to the relevant 
Prospect representatives. 
 

3. Sale of Human Remains 

A few cases were reported to the trustees over the year. We’ve emailed shop owners 
regarding their sale of human remains. Myself, CB, CH and SN are interested in exploring the 
scale of the problem in Britain, particularly online sales, and approaching platforms, such as 
Facebook, to pursue them remove such content from their sites. So we’ve set up a working 
group to address this. 
 

4. IJO Discounted subscriptions for members 
To summarise, I've been investigating the lapsed International Journal of Osteoarchaeology 
(IJO) discount conundrum with AC (and thanks to Anwen for your persistence with Wiley!). 

 
A few BABAO members reported to AC that their discounted IJO subscription was not 
renewed for 2019. Discussions with Wiley’s Life Sciences publishing manager (Genevieve 
Horne) revealed that Wiley could not find any reference to an agreement between BABAO 
and IJO. Admittedly, she said this may be because of changes in the Wiley primary contact 
over the last few years (so an agreement may have just been lost/misplaced).  

 
I went through all the online trustees’ meeting minutes but could not find any reference to an 
IJO agreement in there. AC has asked Tina Jakob about it, and she could not remember 
anything either. I asked Piers Mitchell and Louise Loe and neither of them had any 
information. Eventually, Martin Smith got in touch and stated “The IJO arrangement was 
agreed with Wiley way back in 2006/2007 - during the time when Holger was chair of the 
association- looking back through the committee minutes this was during 2007. I have 
attached the relevant ones so you can cite the date of our records and also there is a name 
mentioned. Additionally, I have attached the original subscription form we were provided 
with by Wiley”.  
 
The subscription form stated that BABAO members could receive IJO for £95 per annum. 
The meeting minutes forwarded by Martin revealed the following: 

 
• IJO was "adopted" on a voluntary basis by the BABAO membership 

following the discussion at the 2006 BABAO AGM. Further negotiations 
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were noted as being a requirement required regarding details of the 
conditions. It was agreed that subscription to the journal could be advertised 
through the BABAO mailing list, that details could also be added to the 
annual review and conference pack, and a link be added to the website. 

• The contact at Wiley was listed as Anna O’Brian 
• The reduced subscription rate for BABAO members was confirmed by 

October 2007 
 

I forwarded this information and the subscription form to Genevieve. She then asked if we 
could send her some information about the size of our membership (provided by AC) and the 
number of members who had taken up the discounted subscription. A straw poll of our 
membership had seven people come forward saying they had the IJO discount. This 
information was again relayed to Genevieve. 

 
After some investigation at her end, it seems Wiley overhauled all the various discounted 
subscription rates on all their journals last year. There were only two recorded BABAO 
members who had taken the discounted IJO subscription in 2018, so Wiley discontinued it. 
IJO are not willing to renew it, because the associated administration isn't worth it for them, at 
such a low uptake.  
 
The new contact at IJO was given as Steffan Clements. IJO are willing to discuss how the 
journal could work with ourselves in other ways, if we are interested.  
 
So my question is, membership are you interested in making something happen with IJO, and 
if so, what? Thisneeds to be discussed with the trustees as to whether to discuss this at the  
AGM.  
 

6. Outreach Report (Claire Hodson)  
 

1. Matters Arising: 

(i) Database of Volunteers: 

a) Volunteer numbers up from 20 in 2018 to 83 in 2019. This figure relates to those who 

have agreed to be put onto a volunteer database when completing membership 

registration. 

b) Encourage more volunteers to continue to sign up to volunteering opportunities 

within BABAO 

c) A large UK network of volunteers and a number across Europe and the rest of the 

world too. If there are events/locations where people would like to develop or support 

outreach events, please do let me know.   

 

(ii) Skeletal Casts:  

a) Submitted list of casts for approval with costs to all trustees 

b) Final decision on casts has been made by the outreach officer. 

c) Once purchased, and dimensions of items/storage known, a case/cases will be 

purchased to store and transport these.  
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(iii) Encouraging Outreach and Volunteering: 

a) So far this year I have had a number of events that BABAO have previously been 

involved with/or been invited to which I have had to decline/pull out of. In all cases 

these have been activities where I personally have been unable to attend due to my 

own work/research commitments.  

b) Need to encourage more volunteers to participate as I cannot/will not always be able 

to run these events. Need to establish reliable relationships with volunteers so they 

can competently run these events.  

a. I suggest that in these cases it might be good for at least one other trustee to 

be involved with the event/help run it in my absence where possible.  

b. Make more attractive/easier to volunteer. BABAO has implemented the 

reimbursement of travel and accommodation where possible and appropriate.  

c. Possibility to establish regional co-ordinators moving forwards.  

 

2. Outreach Events: 

(i) Events: 

a) This year BABAO has been a part of a number of events. These have included: 

a. Woodland Heritage Day, Sheffield 

b. Deer Shed Festival, Thirsk 

c. London Anthropology Day, London 

d. STEM Outreach Day (Northern STEM Group), Teesside 

e. Scarborough Science Festival, Scarborough (Forthcoming) 

f. Biological Anthropology Workshop, Brighton (Forthcoming) 

g. YorNight, York (Forthcoming) 

b) These events have been across the country, but I am keen for BABAO to establish 

and be part of more events in all areas.  

c) Though no events have been scheduled I am in contact with STEM ambassadors in 

London to develop links with inner-city schools to provide a programme of outreach.  

 

 
7. Museums Report (Heather Bonney) 

 
No report was submitted. 
 
 

8. Professional Organisation Report (Gaille McKinnon) 
 
There are a number of updates that can be provided to the Annual General Meeting and the 
Board of Trustees of BABAO. 
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1. No feedback or requests received from the membership to be raised at the BABAO 
AGM. 
 

2. Please note that applications for RAI Forensic Anthropologist III certification are 
open on a rolling basis. The Application Form and the Practitioner Levels, Code of 
Practice and CPD documents can be found on the RAI website at: 
https://www.therai.org.uk/forensic-anthropology/forensic-anthropologist-iii-faiii  
 
A range of documentation on the roles and responsibilities of the expert witness and 
the UK criminal justice systems is also available on the BAFA website: 
http://www.bahid.org/bafa/ 
 

3. The newly accredited RAI Forensic Anthropologist II practitioners can be found at: 
https://www.therai.org.uk/forensic-anthropology/certified-faii. The next round of 
submissions for certification of FA-II practitioners will be in 2020. Submission of 
application forms and all associated documentation should be made by 31st January 
2020. Please use the application form and consult the Practitioner Levels, Code of 
Practice and CPD documents which can be found on the RAI website at: 
https://www.therai.org.uk/forensic-anthropology/forensic-anthropologist-ii-faii  
 

4. The House of Lords Science and Technology Select Committee has published a 
report entitled ‘Forensic Science and the Criminal Justice System: A Blueprint For 
Change’ (3rd Report of Session 2017-19 - published 1 May 2019 - HL Paper 333): 
https://publications.parliament.uk/pa/ld201719/ldselect/ldsctech/333/33302.htm 
Evidence used in this report has been published online and can be found at: 
https://www.parliament.uk/forensic-science-lords-inquiry. 
 

5. The Office of the Forensic Science Regulator (FSR) has reiterated calls for statutory 
enforcement powers to ensure forensic providers and police forces in England and 
Wales meet quality standards, in her annual report published on 15 March 2019. The 
annual report informs stakeholders of the FSR’s priorities, progress and plans; 
evaluates what has been achieved; identifies areas where more work is required; and 
identifies the main risks to forensic science quality. 
 
The FSR’s annual report looks at the period between 17 November 2017 and 16 
November 2018 and can be found at: 
https://www.gov.uk/government/publications/forensic-science-regulator-annual-
report-2018 
 
The FSR has also produced a statement on the House of Lord’s Science and 
Technology Committee Report on Forensic Science and the Criminal Justice System. 
This document can be found at: 
https://publications.parliament.uk/pa/ld201719/ldselect/ldsctech/333/33302.htm 
 
The FSR’s Guidance on legal obligations for expert witnesses and those involved in 
forensic pathology investigations first published on 10 December 2012 was updated 
on 17 April 2019 and can be found at: 
https://www.gov.uk/government/collections/fsr-legal-guidance#history. 
 
The FSR has also updated the Forensic Science Providers: Codes of Practice and 
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Conduct and this website includes Appendices, Regulatory Notices, Guidance, and 
can be found at: https://www.gov.uk/government/collections/forensic-science-
providers-codes-of-practice-and-conduct. 
 
The FSR’s Newsletters and Reports can be found at: 
https://www.gov.uk/government/collections/forensic-science-regulator-newsletters-
and-reports.  The latest report was issued on July 2019 and can be found at: 
https://www.gov.uk/government/publications/forensic-science-regulator-newsletter-
number-32; whilst the Meeting Minutes of the Working Groups and Subcommittees 
can be found at: https://www.gov.uk/government/organisations/forensic-science-
regulator/about/membership 
 
Finally, let me just say that it has been a privilege to be serve on the Trustees’ 
Committee of BABAO – it is such a vibrant, inclusive, transparent and welcoming 
organisation to students, early career practitioners, academics, professional 
practitioners, and our international colleagues – long may it continue! 

 
 

9. Student Representative Report (Emily Carroll) 
 

1. Apologies of Absence:  
I apologise for not being able to attend this years AGM and my last as the BABAO 
Student Representative.  

 
2. Student Feedback:  

No requests or queries from the student cohort have been received to report at this 
meeting. The BABAO facebook page continues to be a platform for student members 
to share relevant courses, and volunteer/job opportunities. If you have not joined and 
you are a Student Member I encourage you to do so – facebook page: BABAO 
Student Members. 
 

    3. Student Placements:  
The BABAO student placement scheme with commercial organisations remains an important 
initiative that helps our students gain vital commercial experience in their fields. A list of 
participating organisations can be found on the Student Hub on our website. I encourage you 
to take a look at what is available if you are interested in taking part. 

 
4. New Student Representative:  
I would like to thank members for the opportunity of being the BABAO Student   
Representative for the last three years. It has been wonderful to be a part of such a great 
organisation and be able to give a voice to our student cohort. I would like to wish our next 
Student Representative all the best in this role and if their experience was anything like mine, 
they will thoroughly enjoy it! 
 

 
5. FTA of the BABAO President:  
Please could you pass on my email address to the new student representative 
(e.l.carroll@homail.co.uk) so I can introduce them to the role and pass on all appropriate 
information.  
 

mailto:e.l.carroll@homail.co.uk
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10. Grant Awards (Sophie Newman)  
 

1. General updates from last round of applications 

 Thanks to grant holders presenting at BABAO this year – Barbara Veselka, Christianne 
Fernee, Iulia Rusu, and Chris Aris. 
 
The 2019 BABAO Grant competition round for 2019 was opened on the 1st April 2019, and 
closed on the 3rd June 2019. This year we had 14 applications, all of which were Academic, 
with no Commercial submissions. Two applications were not eligible, one due to there being 
no letter of permission for access to external collections, and one due to full membership 
payment not being completed by the 31st January 2019. I want to take the opportunity to stress 
how important it is to make sure you are following the application guidelines. We know how 
much hard work goes into these applications, and want to see them all going through to 
review. If anyone wants to get in contact with me prior to submitting their application to 
check that 1) they are taking the best application route for their particular position, and 2) they 
are meeting all of the eligibility criteria then please do not hesitate, I am here for all queries. 
 

2. Grant winners 2019 

Twelve applications were sent to the Board of Trustees for review in an anonymised form. As 
usual, there was a particularly high quality of applications, but this year we were able to 
award six grants. 

• Creighton Avery - Eating as Adults: Investigating Dietary Change in Adolescents from Isola 
Sacra (Italy, 1-4th centuries AD) 

• Carla Burrell - Imaging diagnosis of Paget’s Disease of Bone in the medieval Norton Priory 
Collection 

• Alexis-Marie Jordan - Court Farm, Woodleigh: New Investigations of Devon's Only 
Surviving Iron Age-Early Roman Burial 

• Ross Kendall - Hunting Haemozoin: Tracing Malaria in the Early Medieval Fens 
• Leslie Quade - Stressed to the Tooth? Cortisol from archaeological tooth dentine 
• Kirsty Squires - The impact of occupation and environment on health and development in 

nineteenth century Staffordshire 
 

3. Other comments 

My obvious concern is that this year we did not receive any commercial applications. If 
anyone out working in the commercial sector has any insight into how our current grant 
system may be limiting opportunities for people to apply please do get in touch with Lauren 
or me. I know the main issue relates to how we can best support freelance osteologists. We 
cannot use the buyout component of the commercial grants to support these members, as that 
would essentially be paying a wage to them. I also appreciate applying for an academic grant 
would then result in a loss of time and therefore income. I am currently trying to think of a 
way to best support this part of our membership in time for the next round of applications, but 
if anyone has any thoughts, please do let me know. 
The next grant round will open in March 2020. 
 
Just a few reminders based on common issues and queries – 
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• Please make sure you have renewed your membership by the 31st January 2020 – you 
will not be eligible otherwise 

• Have all permissions in place before the application 
• You can still apply even if you are not based in the UK 
• If in doubt as to whether you can apply, or what route is best for you, please just send 

me an email. 

Past grant awardees, if you have completed your project please get in contact with me about 
submitting a report. 
 
 

11. BABAO Equality, Diversity and Inclusion (ED&I) Sub-Group report 
 

The ED&I sub-group was formed in late 2018 following agreement for it to convene in the 
2018 AGM. Initial membership was four BABAO members who responded to requests for 
interest. 
 
The initial group comprised ECA (chair), Michael Rivera, Matthew Lee and Anna Williams. 
We agreed to remain a small group of four for the first year, expanding to 1. second new 
members on a temporary basis based on experience or skills; 2. add new members as new 
people join BABAO who express a desire to be involved. As Michael completed his PhD 
during the last year we considered and planned to recruit more student members. Three 
student members have responded to requests for interest this year and will be invited to join 
the committee proper following the AGM. 
 
Actions completed in 2019 were: 
 
Creation of BABAO EDI committee page with a new statement of BABAO’s commitment to 
EDI issues and profiles of current members. This has been live since May 2019. 
 
- A review of EDI activity in similar societies. Michael spoke to Agustín Fuentes at the 
AAPA. The members have read and discussed work by the AAPA on EDI which has inspired 
our thinking but highlighted how very different the climate BABAO operates in is to the 
AAPA, and that we should be careful to ensure we work for the benefit of our own members 
 
-Generated a list of resources for key ED&I challenges of academic conferences, including 
childcare options for future conferences.  
 
-Matt has been reviewing BABAO documentation for possible ED&I issues. In his first 
review of the grant documented he advised, and the sub-group approved, additional 
anonymisation steps which were introduced in the 2019 grant round. He is now looking at the 
conference guidance documents.  
 
-Detailed discussions have taken place between the BABAO trustees regarding key topical 
ED&I issues. This included a reflection on the much-publicised situation at the 2019 SAA 
conference. You will all have signed up to a code of conduct for this conference on 
registration which was part of the outcome of these discussions which were supported 
brilliantly by the current conference organisation team.  
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Still to come in 2019: 
 
-A survey has been drafted to gather information about BABAO members. ED&I work is 
founded on a full and detailed understanding of our members needs and experiences, and 
therefore it is vital that we understand the current make-up of the society by gender, age, 
ethnicity and other protected characteristics. GDPR prevents us for capturing this information 
on registration as it is non-essential for membership business and, moreover, it would not be 
anonymised. We want to gather this data anonymously in part 1 of our survey. Part 2 will be 
about our members’ professional interests and roles. Some newer members will likely have 
provided some of this to BABAO on registration, but please bear with us asking again as we 
want to collect this data from more members, and we want to gather it anonymously in a 
format that can be linked with protected characteristics. For example, to find out the gender 
balance among senior vs. junior professional roles. Finally, in the last part, we are asking for 
your thoughts and opinions. Key to this includes whether BABAO members have experienced 
any ED&I problems personally, whether you have particular issues you want us to tackle, and 
whether you support financial investment of BABAO funds in ED&I work. The survey will 
be entirely voluntary and enable members to miss out any questions they would prefer not to 
answer.  
 
The survey will be launched in October following review by the BABAO trustees and new 
ED&I sub-group student members. 

 
-BABAO already had a statement of ethics for some time, which has been newly reviewed 
and revised with ED&I sub-group members inputting to this. This will be linked to the ED&I 
website so members can access the info they need it when needed. 

 
Future activities: 
-Analysis and publication of survey results along with observations and objectives for the 
sub-group 
 
-Further advocacy work – for example we have identified the areas of outreach work and the 
conference as ways in which BABAO might actively promote diversity and inclusion in our 
field in future 
 
-Exploring options for anonymous communication between members and the sub-group. 

 
In sum, the last year has seen the establishment of a BABAO ED&I committee. In future we 
plan to expand with the addition of new student members, gather data and identify priorities 
for our work. Feedback from the membership is always valuable, so please do get in contact 
with me, or other sub-group members, via e-mail (my Sheffield e-mail is listed on the 
website).  

 
 

 
 
 
 
 
 


