MEMBERSHIP BENEFITS

BABAO members can apply for the following grants:

Commercial

Research

Grants

up to £2,500 per application for funds towards
a commercial-based research project

Rapid
L Turnaround
Microgrants

up to £250 per application for
funds towards an immediate requirement

R¢

Get Involved
Grant

up to £1,000 per application for
funds towards outreach-based events

Academic
Research
Grants

<B>

up to £1,000 per application for funds towards
an academia-based research project

Decolonising ()

and Diversifying ."‘.
Osteology and () ] e
Biological ‘.'
Anthropology () ) (J
(DDOBA) Grants

funds towards a relevant research project

Find out more:
babao.org.uk/grants-and-prizes

BABAO membership also includes:

C

Discounted annual
conference fees

v cup
v BAR

Discounted
journal access

Media
Communication

BABAO membership also qualifies you for award and prize eligibility:

DISSERTATION THESIS
Undergraduate Masters’
Dissertation Thesis

Prize Prize

R

Conference
Prizes

MENTORSHIP SERVICE
Mentorship Service
Award Awards

The British Association for Biological Anthropology and
Osteoarchaeology

BABAO

BABAO provides a forum for discussion and intellectual exchange
for professionals and students in all areas of biological
anthropology, for the purpose of understanding the physical
development of the human species from the past to the present.

G/BABAO.org.uk f@ /babao.org.uk @BABAO _info

Scan for BABAO website

To become a member visit: babao.org.uk/get-involved/join/

Annual membership rates:

£40.00 Waged
£25.00 Concessions®

*includes students, retired, unwaged and qualifying country members

One year FREE for students

BABAO: Promoting the study of Biological Anthropology since 1998.

BABAO is a registered charity in England and Wales (number 1158491)



BABAO MEMBERS

MEMBERS OCCUPATIONAL SECTORS
525 41% 26% 19% 7%

MEMBERS ACADEMICS STUDENTS COMMERCIAL FORENSIC

The society’s occupational and

research interests are diverse and

consist of academic, commercial,

student, forensic, curatorial and B
international members.
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EQUALITY, DIVERSITY & INCLUSION

BABAO commits to support the work needed to create a welcoming and
supportive community that celebrates the variety of interests, perspectives, and
opinions that characterise an inclusive organisation.

OUR EDI VISION STATEMENT

The BABAO EDI sub-group are addressing three strategic areas:

1. Representation and Diversification

Undertake targeted efforts to support a more inclusive culture, including
consultation with members and stakeholders from minoritised ethnic groups and
decolonisation of the current structures and charitable activities.

2. Cultural Competence

Harness governance processes within the organisation to promote and embed
racial literacy, such as being able to identify and challenge covert racism, and
reporting mechanisms that are effective, expedient and culturally responsive.

3. Collective Action
Foster membership-wide commitment and investment in racial equity work,

taking steps to build community both within the organisation and its
membership and establishing wider partnerships with shared visions.

OUR EDI OUTCOMES SO FAR

Undertaking our ED/ Survey of the BABAO membership (2018).

Establishment of The Decolonising and Diversifying Osteology and Biological
Anthropology grant (2021).

Publication of the Race Equality Review (Arday & Craig-Atkins 2021).
As a result of the above review the BABAO Trustees and EDI sub-group

have been proactively addressing 27 “Key Performance Indicators” to help
improve diversity within the society - this work is ongoing.
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